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The only thing new is the second sentence

of paragraph 4.a.
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MEMORANDUM FOR: Executive Dizeetor-Cosaptrolley

SUNECT : Proposed Revisica o | Squai i
Qpportunity Folicy

1. This memorandcn recommends your gpuroval v & policy
statement which s attsched hevets .

4. A meeting of represeatatives of ell Diregtorutes and the
spector Guaetal was convened to dlecuss the drelt sulealited to you
by the CIA Equal Employment Cpportuanity Otficer. The stinchment
reflocts the coneidered views of the represemtatives .

3. R is recommeended that you approwe the revigion of [ |
sttached, sad zetern it to this office for publication.
SIGNED Alan M. Warfield

Alan 4, Werficid
Lasivtet Deputy otrector

for Suppezt
ADD/S/AMW:bak(23 Aug.66)
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DRAPT II/23 August 1966

4. EQUAL EMPLOYMENT OPPORTUNITY POLICY [ 1

a. It shall be the policy of the Central htelligence Agency to provide cqual
employment opportunity for all qualified persons without discrimination hased
on race, creed, coloxr, mstional origin, sex, marital status, political ¢frili-
ation, or physical handicap, and to promote the full realization of equs’
employment opportuanity through a positive cms'numg program. A quaiified

- quw"fwwfvf P /4»,

pexsoa 18 one who possesses the qualifications neeessary to Agency e ploy-

86 concerned, and is ready, willing, and abic
egpads Bosrer v bt vie
to comply with the specifki* requxmat of the cempesemt to which he or she
is or wuféL be assigned. In edministering this policy, the sgency shail
comply with the provisions of Executive Ordar 11246, dated 24 Septemler 1965,
with dus regaxd to the statutory responsibilities of the Director of Centtal
Intelligence prescribed in the National Security Act of 1947, as amended, snd
the Central Intelligence Act of 1949, as smendad.
b. The unigue internal security requirements of this Agency require the
compartmentation of its pexsonne! and activities and the appiication of the
aeed~to-know priaciple, and necessitate the formulation of sppropriate
procedures on & case-by-case basis for the processing of egeh complalat of
discrismination. Such procedures will be based on the security leetors iavolved
in each case, bt the Ajency will ensure that the objectives of the implementing
regulations promulgated by the U.5. Civil Service Commission are ohsorved.
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¢. The Direstor of Cemtral Inteiligence shall designate & CIA Equal
Bmployment Opportunity Officer who is under his immediste supervisiox
for all matters pertaining to the Agency's equai employment opportunity
policy. The Director may designate such other Deputy Bqual Employment
Opportunity Officers as may be necessary to carry out the Agency's equel
employment opportunity prograr: .

d. Complaints by Agency employees ox applicants for Agency employment
containing allegations of discriminetion contrary to the Agency's equal
employment opportuaity policy shall be submitted to the CIA Tqual Employ-
ment Opportunity Officer, Individuals making sucit complaints may request
the advice and assistance of the ClA Egual Employment Opportunity

Officer as to proper form end procedure to be followsd.

CONCUR:

. . 23 AUG19:,

R. 1. Bannerman Date
Deputy Director
for Support

APPROVED:

L., K. White Date
Executive Director-Comptroller
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